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PART 100—ADMINISTRATIVE
REGULATIONS

Subpart A—Employee Responsibilities and
Conduct

Sec.

100.101 Cross—reference to financial disclo-
sure requirements and other conduct
rules.

Subpart B—Cooperation in Audits and
Investigations

100.201 Awudits and investigations.

Subpart C—Employee Personal Property
Loss Claims [Reserved]

Subpart D—Claims Under the Federal Tort
Claims Act

100.401 Claims wunder the Federal Tort
Claims Act for loss of or damage to prop-
erty or for personal injury or death.

Subpart E—Enforcement of Nondiscrimina-
tion on the Basis of Handicap in Pro-
grams or Activities Conducted by the
National Labor Relations Board

100.501 Purpose.

100.502 Application.

100.503 Definitions.

100.504—100.509 [Reserved]

100.510 Self-evaluation.

100.511 Notice.

100.512—100.529 [Reserved]

100.530 General prohibitions against dis-
crimination.

100.531—100.539 [Reserved]

100.540 Employment.

100.541—100.548 [Reserved]

100.549 Program accessibility: Discrimina-
tion prohibited.

100.550 Program accessibility: Existing fa-
cilities.

100.551 Program accessibility: New con-
struction and alterations.

100.552—100.559 [Reserved]

100.560 Communications.

100.561—100.569 [Reserved]

100.570 Compliance procedures.

100.571—100.599 [Reserved]

AUTHORITY: Sec. 6, National Labor Rela-
tions Act, as amended (29 U.S.C. 141, 156).

Subpart A is also issued under 5 U.S.C.
7301.

Subpart B is also issued under the Inspec-
tor General Act of 1978, as amended by the
Inspector General Act Amendments of 1988, 5
U.S.C. app. 3; 42 U.S.C. 2000e-16(a).

Subpart D is also issued under 28 U.S.C.
2672; 28 CFR part 14.

Subpart E is also issued under 29 U.S.C.
794.

Subpart A—Employee
Responsibilities and Conduct

8§100.101 Cross-reference to financial
disclosure requirements and other
conduct rules.

Employees of the National Labor Re-
lations Board (NLRB) should refer to
the executive branch-wide Standards of
Ethical Conduct at 5 CFR part 2635; the
NLRB’s regulations at 5 CFR part 7101,
which  supplement the executive
branch-wide standards; the employee
responsibilities and conduct regula-
tions at 5 CFR part 735; and the execu-
tive branch financial disclosure regula-
tions at 5 CFR part 2634.

[62 FR 6448, Feb. 12, 1997]

Subpart B—Cooperation in Audits
and Investigations

§100.201 Audits and investigations.

(a) Employees shall cooperate fully
with any audit or investigation con-
ducted by the Office of the Inspector
General involving matters that fall
within the jurisdiction and authority
of the Inspector General, as defined in
the Inspector General Act of 1978, as
amended, or with any audit or inves-
tigation conducted by any Agency offi-
cial or department, including, but not
limited to, the Office of Equal Employ-
ment Opportunity, involving matters
that relate to or have an effect on the
official business of the Agency. Such
cooperation shall include, among other
things, responding to requests for in-
formation, providing statements under
oath relating to such audits or inves-
tigations, and affording access to Agen-
cy records and/or any other Agency
materials in an employee’s possession.

(b) The obstruction of an audit or in-
vestigation, concealment of informa-
tion, intentional furnishing of false or
misleading information, refusal to pro-
vide information and/or answer ques-
tions, or refusal to provide a statement
under oath, by an employee to an audi-
tor or investigator pursuant to any
audit or investigation as described in
paragraph (a) of this section, may re-
sult in disciplinary action against an
employee. However, nothing herein
shall be construed to deny, abridge, or
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